

Job Mapping Survey

As part of the Trust’s ongoing commitment to the development and growth of our workforce and to your staff’s own professional development, it is crucial to identify how potential apprenticeship standards could be used to:

· Develop your staff’s skills, competencies and knowledge

· Assist in meeting current qualification / skills and knowledge gaps in your team

· Give an opportunity to recruit new staff and train them effectively for the roles within your team

· Give your staff the opportunity to progress along a career pathway, develop new skills and update their qualifications to be more applicable to their roles.

We are therefore asking different professional groups to help us by identifying which specific apprenticeship standards meet the expectations for your job roles.
	Attached is the apprenticeship standard for …………………………..

	Please read through this apprenticeship standard and consider whether this standard is one of the following (tick the most appropriate)

a. A like-for-like match with a current job role e.g. the role, responsibilities, skills and knowledge matches exactly the current person specification for the job role in my team.

b. Would enhance a current job role within my team e.g. this training could assist in filling a current identified skills/ knowledge gap

c. Would be suitable to develop some members of my team in certain job roles. 

	Please supply us with the following information you feel this apprenticeship standard applies to:

1. Role name/s: …………………………………………………………………………….
2. Role Banding: ……………………………………………………………………………
3. Number of abovementioned roles within my team/directorate: …………………….

	Please attach a copy of the job description for this role – this is important part of the mapping process.

	If the apprenticeship standard does closely match your current job role or you feel would enhance the skills of the job role, please could you tell us why
a. Skills / Responsibilities: ………………

b. Knowledge / qualifications: ……………………….

Other……………………………………………………



